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‘Data, Data, Data’

'

Understanding the Grading System of the New Progress Reports

BY YURIDIA PENA

This1s one inan occaslonal seres tht ocuseson one of
ELIs professional davelopment workshops.

ata, Data, Data: Everything You Ever Waned
o Kaow About Progress Reports, But Were
Aftaid to Ask” has @ playful name asis tile
atakeoffof a 1971 bestseller about sex and.
later a Woody Allen movie - bt the work-
shop s deadly serious about is topic. Afer al,the.
cit’s new Progress Reports, which grade schools A
thiough F are announced publicly and are part of the
new Principal’s Performance Review.

‘The workshop, “Data, Data, Data, is one of the.
newest workshops in the Exectitive Leadership
Insttute’s program, and has been offered at each of
ELI's five Educational Leadership Centes in the city as
part of ELI' School-Based Intermediate Supervisors
Insttute and 3s  single topic workshop.

‘Data, Data, Data,” has two primay tasks: to
explain the rolé Progeess Reports play in the Principal
Performance Review (PPR), and to provide school lexd-
ers with the necessary tools and knowledge they nead
0 identify and interpret the different components of
the new raring system.

"We are leading a culture of change, sid Dr.
Nancy Brogan, an expert on data collection, wh says
that even she stilllearns something new each time she
gives the workshops. Dr. Brogan and Laura Winter
have been the facilitatorsof the workshops since they
began last November.

Progress Reports assign a letter grade 10 2 school
based on the overall score the school carns. The scores.
are based on an evaluation that assigns 15 percent of
the score o school environment; 20 percent,student
performance; and 55 percent, student progess

SUNDIA PESA
»“Wete leading acultue of change.”

mOr Naney Brogar

‘The school environment piece comprises tvo met-
tics worth 15 percent:the attendance rae and the
learning environment survey. The attendance ate is
dlear enough. But the learming environment encom-
passes safety and respect, engagement, communica-
tion and academic expectations. So what can a
Principal doto get fll redit on this picce?

Faciltators suggested that school leaders develop,
implement and enforce an artendance plan, check
attendance ares on adaily basis, and take follow-up.
action on attendance data. Principals should work
with thelr parent coordinators and PA/PTA Presidents
0 create asystem for the completion of parent surveys

and work with staffto encourage teacher and student
participation.

‘The NYS English Language Arts and Math scores
are used to calculate student performance in clemen-
tary and middle schools. This year, high schools have
four metrics to calculate this pcce.

1. Percent of students who earn a four-sear degree.
“This includes Regents diplomas but does not
include GED o IEP certificates

2. Four-year (weighted) diploma rate.

3. Percent of students who graduated in a six-year
cohort and earmed a localor Regents diploma,

4. Sixeyear (weighted) diploma rate by type.

Refertad 0.2 the “Big One” by Dr. Brogan and Ms
Winter,

‘An clementary school’s and middle school's *su-
dent progress” consists o thrce main sections:

1. Percent of students making a least one year of

progress

2. Average change in student proficiency.

3. Average change in proficiency of the students in

the lowest third.

A high school' student progressis based on the
‘umber of credits students earn annually and the aver.
age completion fate for remaining Regents including
students in the school'slowest third.

Dr. Nancy Brogan i the former Principal of /S 62, D-

20, Srooklyn. Laura Winter was a banker wich JP Morgan
Chase who collaborated with JHS 62 as a conperate part-
et She hassince retied and continues foserve as an ado-
cate for shools and corporate partnerships with schools
through a non-profit organization, Logon for Learning.
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